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#8 Employees
EE rovsy | Bodsim | mum | 2010mm | 20208 | 20215 | 20208 | 2023mE
Item Boundary EF?(VZE(;aZgge) Unit FY2019 FY2020 FY2021 FY2022 Fy2023

HEBC!  oveos ks i = o 8,465 8,746 7,887 7,102 7,101
L= 2,427 2,607 2,568 2,275 2,308
ast 10,892 11,353 10,455 9,377 9,409
ast b 100% 44,952 47,320 48,829 49,659 61,288
et LI o = |echn| 4604|  4534) 4574 | 3804 | 3465
RHR  ees 1,964 1,877 1,844 848 722
ast 6,568 6,411 6,418 4,652 4,187
A R picvees o o o = | rerten 963 1,015 956 872 930
S 473 541 528 512 534
e 1,436 1,556 1,484 1,384 1,464
30~ 39 ks 1,744 1,877 1,869 1,698 1,769
L= 579 617 621 571 607
ast 2,323 2,494 2,490 2,269 2,376
40~49% I 3,015 2,901 2,468 2,096 2,021
EES 985 996 931 739 690
ast 4,000 3,897 3,399 2,835 2,711
S0mLLE ks 2,743 2,953 2,594 2,436 2,381
L= 390 453 488 453 477
ast 3,133 3,406 3,082 2,889 2,858
s I Ry - B 43.6 43.7 43.3 434 43.0
EES 39.7 39.8 40.0 39.7 39.6
ast 42.8 42.8 425 42.5 42.2
A o veas e o - veurs 18.4 183 17.7 18.0 17.2
=t 15.9 15.5 15.6 15.6 15.3
ast 17.8 17.6 17.2 17.4 16.7
B SR iy - o 4,202 4,226 3,930 2,726 2,835
e 513 558 570 601 633

or higher
S - 3,689 3,668 3,360 2125 2,202
THEEE 342 370 344 235 273
E??g%;ﬁ%ﬁagers 23 24 27 30 38
RIS e 319 346 317 205 235
BEEEOMART '?%?ljg?%ﬁfin\on i = o 10,113 10,400 10,545 10,587 10,144
I wton rate % 99 99 99 99 99

X1 MtE%0IE KODHEEROEHSICHR FALAREZET, 2rEUEREREH T

*1 "Number of employees” is the number of regular KDDI employees, including employees temporarily transferred to KDDI. The number does not include employees who are transferred to other companies

%2 I95ERASHIIE. KODHERHADIEH S, ZHE(CMA. HALRMEEZET
*2 Includes KDDTI's currently serving regular and contract employees, as well as employees on loan from the company

ANLYIRFEBER-RICEHELTVET,
The coverage is calculated based on operating revenue.
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i socery

M Hiring
. ANLYY
1"RE N5 (2023FE) B 20195 20205 20215E 20225% 2023FE
Item Boundary Coverage Unit FY2019 FY2020 FY2021 FY2022 FY2023
(FY2023)
Re?int graduates Male Total KDDI - Pe{s\on 202 188 178 168 214
S
l?nivejfsTtFy graduate(Male) 202 188 178 168 214
Female Total 91 90 90 86 85
E——
l?ninSSTfy graduate(Female) 91 90 90 86 85
fﬁr;i%ftﬁechnicalcouege graduate 0 0 0 0 0
=z,
ﬁg_ﬁsi?ool graduate, etc. 0 0 0 0 0
%?:1 293 278 268 254 299
L N % 311 324 33.6 33.9 28.4
AHEDOIFREERY |
'ﬁffe-ytaﬁeteniﬁratﬁ%Newty aﬁ% I%D?DKI — % 96.7 97.8 92.1 92.0 94.9
Hired Graduates"'
Eoq
ESEN 92.7 92.5 94.5 97.8 94.4
ez i REE
mﬂhﬁir hires iﬁ% University i%@[ = Pe{S\m 76 140 133 196 296
graduate
Other 44 4 6 18 28
&t 120 144 139 214 324
y RZE
B Onversis 12 19 27 31 60
Other 3 2 1 0 1
o=
=l 15 21 28 31 61
o=
Tnof:l 135 165 167 245 385

EFEHEE | _

Reﬁ%}im after retirement %arl% I?E?)KI Pe{s\on 130 153 232 257 196
Egrrnia[e 10 16 17 21 22
o=
TD@'::[ 140 169 249 278 218

IERERTEN SIERERATED
iin—rf’gﬁ?imﬁoyees wfigbzgjmeﬁregﬁﬁl I%?)%tl — P A 27 32 37 20 14
employees erson
i R 27
m‘;&kmfm Rate ?E?f[ - % - - - 93.4 89.2
Forh 98% = = = 50.0 72.1
FiIERIR S _ _ _ _
i‘\:/z?iﬁgmployment Cost ?ylfl YFEn 2,847,853| 1,748,267
fori) 100% - - - 316,129%?| 309,878

X1 BFEEARTABRCHR3FL L IMAMBNERLE

*1 Ratio of newly graduated employees who have been working for the company for three years as of April 1 of each fiscal year.
%2 BBICERENHYETIE(202458A)

EIERT:4,951,659

B1IE#%:316,129

*2 Stated figure is corrected.

Incorrect:4,951,659

Correct:316,129
HNLYIRFTERER-RICHEELTVET,

-The coverage is calculated based on operating revenue.
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%M Hiring

- g | GoiEm| | s g2 o T
graduates hires graduates hires graduates hires graduates hires
?;%g?jl—;igzd o |30 Pt - . 188 42 178 36 168 44 214 82
30~39% 0 101 0 100 0 143 0 189
40~498% 0 1 0 3 0 28 0 51
p0mELE 0 0 0 0 0 0 0 1

as 332 317 383 537
mE |30 90 8 90 8 86 12 85 31
30~39% 0 13 0 18 0 16 0 29
40~49m 0 0 0 0 0 2 0 2
s 0 0 0 0 0 0 0 0

ast m 116 116 147
aEt |30mAE 278 50 268 44 254 56 299 13
30~39% 0 114 0 118 0 159 0 218
40~49% 0 1 0 3 0 30 0 53
20mELE 0 0 0 0 0 0 0 1

ast 443 433 499 684
PE - |30mAE | EE 98% 489 | 2,404 538 | 2,645 601 | 2,420 589 977
30~39% 3| 1475 4| 1,574 0| 1626 2 933
40~49@ 0 698 0 839 L 727 0 365
p0mELL 0 455 0 585 0 595 0 103

ast 5,524 6,185 5,970 2,969
i - |30mEE 379 | 4,365 491 | 4,307 402 | 3,397 474 960
30~39® 1] 2,061 0| 2,001 2| 1,690 2 616
40~49% 0| 1658 0| 1684 1] 1422 0 206
p0mILE o| 1570 o 1936 o 199 0 132

ast 10,034 10,419 8,904 2,390
& |30mATE 868 | 6,769 | 1,029 | 6,952 | 1,003 | 5817 | 1063 | 1937
30~ 39% 4| 3,536 4| 3,575 2| 3316 4| 1,549
40~49% 0| 2356 0| 2523 2| 27149 0 571
p0muLE 0| 2025 o| 2521 0| 2585 0 235

ast 15,558 16,604 14,874 5,359

HANRLYIIFFTERER-RICHELTVET,
*The coverage is calculated based on operating revenue.




ESGT—% KDDI#=R &1t
ESG Data KDDI Corporation
RIEEHHE2024F8F29H

Last updated: August 29, 2024

e soery

#tBE Turnover

EE | B | wE | e e 207 207Em
2625 BRH ” BRH » BRH _ BRH
Woraeer | TEmolovess | onacer | “Emolovess | Yooy | Emolovess” | oramr | Emolovess
Employees Employees Employees Employees

ﬁ%@i B 30mAHE i - o 15 15 53 53 49 49 38 41
30~39% 53 53 97 97 105 105 76 2
40~497% 29 29 46 46 69 69 57 76
SOmLLE 44 20 89 144 100 168 46 167
gt 141 187 285 340 323 391 217 380
&It | 30mAE 16 16 20 20 15 15 17 19
30~39% 16 16 24 24 23 23 14 15
40~497% 6 6 20 20 29 29 12 18
SOmLLE 6 9 12 19 23 35 8 18
Gt 44 47 76 83 20 102 51 70
&t | 30mAE 31 31 73 73 64 64 55 60
30~ 39% 69 69 121 121 128 128 920 m
40~49% 35 35 66 66 28 28 69 24
SOmLLE 50 929 101 163 123 203 54 185
Gt 185 234 361 423 413 493 268 450
LA o % 116 1.72 219 3.05 2.56 3.61 1.99 3.35
o |30mAE & 98% | . 419 419 512 512 611 611 654 784
3039 493 493 699 699 789 789 600 772
40~49% 242 242 312 312 361 361 306 425
S0mLLL 194 265 249 318 297 390 181 467
ast 1,348 1,419 1,772 1,841 2,058 2,151 1,741 2,448
it - |30mAE 594 594 844 844 925 925 204 1,005
3039 450 450 515 515 626 626 649 717
40~49% 159 159 207 207 264 264 297 340
S0mELL 109 17 119 128 156 176 185 247
ast 1,312 1,320 1,685 1,694 1,971 1,991 2,035 2309
ast |30mAE 1,013 1,013 1,356 1,356 1,536 1,536 1,558 1,789
30~ 39 943 943 1,214 1,214 1,415 1,415 1,249 1,489
40~49% 401 401 519 519 625 625 603 765
20mLLL 303 382 368 446 453 566 366 714
ast 2,660 2,739 3.457 3,535 4,029 4,142 3,776 4,757
REBVR (222 % - - - - 8.35 8.57 8.69 10.95

Turnover rate (Total)

ANRLYIEFTERBER-RICHELTVET,
*The coverage is calculated based on operating revenue.
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= Society

J4I\—>71 Diversity
N ALY
1HE NOUS) | (20235FE) | B4I 20195 20205R 20215 2022 20235
Item Boundary Coverage Unit FY2019 FY2020 FY2021 FY2022 FY2023
(FY2023)
SEAEEEH St 20 — A
e o cmplss Male KDDL Person 56 59 50 50 46
Z
Fe,[n%ale 53 50 54 58 55
At
Total 109 109 104 108 101
Ch pet
Tﬁ;(;ﬂ Gmﬁ 100% N 4,393 4,581 5,111 5,833 15,367
g |2t 2L A
B —— B R - % - - - 98.9 98.9
E _ — —
China 0.6 0.6
Korea - - - 0.3 0.4
ZOMELE _ — —
Gther Countries 0.1 0.1
e &5 100% % - - - 94.5 84.1
E _ — —
China 1.2 0.9
%Iil — - - 0.3 0.3
orea
ZOMELE _ — —
Gther Countries 4.0 14.8
MR TR A = - - -
et EE3 bt % 99.7 99.8
FE _ _ —
China 0.14 0.06
L] _ _ —
Korea 0.14 0.10
ZOMELE _ _ —
Gther Countries 0.03 0.00
JEEISE" é%ﬁ) 100% % — - - 91.3 86.5
FE _ _ —
China 1.2 1.4
Korea - - - 0.3 0.4
ZOMELE _ _ —
Gther Countries 7.2 1.7
8IS LD DEIE —
B T TRIe e bt % 2.05 1.44 2.26 1.97 1.67
SHEADEIREI S L2 — A
Number ofgfore'\gners at the management level Male KDDI Person 8 14 42 5 4
Zit
Female 1 0 11 0 1
At
Total 9 14 53 5 5
BROSALLE Bk — — — —
LSRR gepartmjent Managers or higher KDDI % 5.3 5.7
(BERIC L2 ESBEDES) -
Percentage of Female Section Managers mEsS2 _ _ _ o5 o6
Section Managers - .
Eul - - - 8.6 8.9 v
IS5 E & — — —
E‘}eﬁrm?ent Managers or higher Groﬁ 100% 12.8 15.0
BRRITRA — — —_
B e 18.1 205
At _ _ _
Total 16.7 19.2
ZittaLtER 18 Bk — — — —
Percenie of female employees Emﬁoyee KDDI % 24.3 24.5
STEMEBPT*2 - - - 10.9 13.9
STEM Sections™ . .
I=£3 — — —
Sales 29.5 45.4
#a i 100% - - - 45.4 54.5
ployee Group
STEM#PT*2 — - - 16.3 17.0
STEM Sections™
;ﬁ¥ - - - 28.1 33.3
ales
BN \EREMA AL Bk — A x
Employees with disabilities Number™ KDDL e 410 413 404 396 410%°
R S % 2.53 2.50 2.58 2.54 2.62%°
Rate of employees with disabilities

X1 EHEH2024F 4R B R, ZALREFEE T EREAEESH THE. [ZUOBEET(CHT 2EROEEICEIT 3R (TR TEERE64S) DREICESTHL

*1 As of April 1, 2024. Calculated including employees who are transferred to other companies, and excluding employees temporarily transferred to KDDI. Calculated based on the 'Act on the Promotion of Women'’s Active Engagement in
Professional Life’ (Act No. 64 of 2015).

%2 STEM:Science. Technology. Engineering, Mathematics &P (&P D&

*2 STEM stands for Science, Technology, Engineering, and Mathematics (Technology Sector).
3 TRABSEEORNVNEZ2E I TAV VT 2HELDAK

*3 The number is calculated by counting persons with severe disabilities as two people

%4 KDDIA#SLURBEERIFZKDDIFvL VIR KDDITVIZPU VI TRASN TV BEAWEZHRELTVET
*4 The number includes persons with disabilities who are employed at KDDI, as well as at KDDI Challenged and KDDI Engineering

X5 2024F6R1HEFR
#5 As of June 1,2024
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CBEERLEZIERIOT IV ERLTUVET,
Recent data with third-party guarantees v.
ANLYIRFEEBER—RICEELUTUVET,

*The coverage is calculated based on operating revenue.

BFR-NEFIEOFARKT Usage of Childcare and Family Care Support System
. ALY
EE Novsl) | 2023Fm) | & | 2019%E | 2020&E | 2021EE | 20224 2023
Item Boundary Coverage Unit FY2019 FY2020 FY2021 FY2022 FY2023
(FY2023)
FER EERIBENG S i ik _ A
Maﬂtlemﬁy leave Female KDDI Person 136 140 101 132 121
HERIRES & St B(K _ A
Pa(fm'\(yxleavﬁe Male KDDI Person 202 194 217 153 195
dEfEmeE % 69.4 60.6 62.7 47.5 77.7
y leave Acquisition rate
ol ) /55 1 ¢
B A o i - % 9.8 186 309 71.8% 58.1
e —
OB (B RS %) &tk 100.0 100.0 100.0 100.0 100.0
VeRB R . el Bk = % 100.0 100.0 100.0 100.0 100.0
Reinstatement after parental leave of absence Male KDDI
Rtk 98.8 100.0 100.0 98.9 100.0
ARBEE R St tafx = % 97.9 100.0 100.0 - -
Retention after parental leave of absence™ Male KDDI : . :
&iE 100.0 100.0 100.0 - -
RS St ik _ A 3 3 3 3 3
Shortened working hours for childcare Male KDDI Person
E 497 450 405 417 454
‘emale
FORUNBINGE Bt TS _ A
Sick/injured ciildcare leave Male KDDI Person 439 2175 308 379 421
Xt 484 358 355 311 317
‘emale
NERBESE St K _ A
):ome care absence Male KDDI Person 7 5 1 4 8
Xt 6 3 6 5 2
‘emale
NG E Bt TS _ A
l):am'\ly ca;:e leave Male KDDI Person 175 134 18 182 190
E 118 84 87 90 104
emale
NEIEHRIESIG S Sk TS _ A 3 2 > ] 3
Shortened working hours for family care Male KDDI Person
ZtE 1 7 8 7 6
emale

K1 THRAE NEREET R SRIENEZ1T 5 BEEORALICEIT S75@) (T3 EERET65) DIREICEITHE, 2019~ 202 1FF I B RN, NEAESE RNIRENEET S HMEOFILICRIT DERIETHRA (PRIFHMEDE255) %

TIRDABISICHIT 2B RAESZONEGESEHIH, 2022FE (3, BUHBOERKEIGE LVIBETSLHETIRDAE2SCH T DHRAESRUE RENABOISE S Hil, 085, ERARSIVSHASOMTEBL Y, LURMOE RKEEOEUEA

ggﬁ%gg@;égﬂgzﬁiﬁlléﬁﬁB‘JNRE%ﬁ?ﬂ BTIRDAFISICHT BERUKZOIEEISZEH T B HECEE, 2022FEEH71RD4E1SICHV B RBNNBOIRGEAZ2F TICEHUIEE. 39.9%. REEL . ZAPAERFEET
EHAEES o

*1 Calculated based on the provisions of the “Act on Childcare Leave, Caregiver Leave, and Other Measures for the Welfare of Workers Caring for Children or Other Family Members” (Act No. 76 of 1991).

For FY 2019 to FY 2021, calculated based on the percentage of employees taking childcare leave. as stipulated in Article 71-4-1 of the “Ordinance for Enforcement of the Act on Childcare Leave, Caregiver Leave, and Other Measures for
the Welfare of Workers Caring for Children or Other Family Members” (Ordinance of the Ministry of Labor No. 25 of October 15, 1991).

In FY2022, in order to further promote the use of childcare leave by male employees, the ratio of childcare leave and our original leaves under Article 71-4, Item 2 was calculated.

In light of the mandatory disclosure of the ratio of childcare leave taken and social demands for longer periods of childcare leave, in FY2023, the method was changed to calculate the ratio of childcare leave taken under Article 71-4-1, not
including our original leaves.

If the FY2022 is calculated excluding our original leave in accordance with Article 71-4, Item 1, the figure would be 39.9%.

In each fiscal vear, calculated including employees who are transferred to other companies, and excluding employees temporarily transferred to KDDL

X2 (HFESRAED SERUZEHESHR) + (UFEERAR SERTEDEHEH) X100

*2 (Total number of regular employees who returned to work after parental leave of absence) + (Total number of regular employees who planned to return to work after parental leave of absence) x 100

X3 (YEEFRKED SERULEHBNS5. 120 BBAL THEBL T\ S EHEH) + (YFEES RSN SERUZIEHEH) X100

*3 (Total number of regular employees who remain at KDDI 12 months after returning to work after parental leave of absence) + (Total number of regular employees who returned to work after parental leave of absence) x 100
BEERAEZIERIDT IV ERLTUVET,

Recent data with third-party guarantees v.

NNy IIRFEBER-RICEHELTVET,

~The coverage is calculated based on operating revenue.
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i ooy

HLyD

1HE NG | (20235E) i 20195 | 20205FF | 20214 | 2022FE | 2023FE
Item Boundary Coverage Unit FY2019 FY2020 FY2021 FY2022 FY2023
(FY2023)
REE—AHY DFHEER — PN
Trainﬁ; expenses per employee I%?Jﬁ Yellj/aperson 80,000 95,000 83,547 182,223 238,547
ReEE— =V) DEHER =
1_?;%%9 ti#eaiz:r e)mnlat:r}:yeeﬂzjFﬁaﬁ H(Eila/s;?ér)s\on 5.0 7.5 10.4 75.7 107.0
TS ‘
LS T B 95,125 | 122,150 | 136,126 | 709,950 | 1,010,733
WHHEE—AHYDHHEER e /N — — —
jr%al%fg expenses per employee C’i%)t::) 100% YEHP/HDEI'SOH 1 1 ,714 1 01572
HEHEB— ATV DHHERFR BFE/ A — — — 5.2 11.6
Training time per employee Hour/person : :
L] : — — —
Total training time s 1,536,578 | 4,843,992
REATHERR
Traini by | ETER _ M _ _ _
Mraallwrjalge?rr?exr‘\)telrg/eesl Y Mar;%gerial position %}%ﬁ Yen 381,670,722 | 168,317,402
JFEIE » - - - 1,327,033,198 | 2,076,167,692
Non-managerial position
SRR g — — —
BB | osition &r 100% 547,536,809 | 477,631,646
IFEIE q - - - - 1,842,542,662 | 3,010,702,388
Non-managerial position
IRERRURHE R
Training time b: IR — — —
Mraa'l‘g;:"ﬂlemi leil/el Ear%%ﬁerial position %{é - E{i%? 158,581 61,363
e - - - 551,370 949,370
on-managerial position
EIER ey — — —
e T— & 100% 192,204| 185,454
rEmm - - - 863,502| 1,905,162
on-managerial position
HHETEERIE R
ini b T SHHE — M3 — — —
oot s | Ko oS v o 118188911 37,215,550
HMIAVREHE . - - - 23,612,516 19,902,312
Newly appointed line-manager training
AHLEHHE pets — — _
ﬁiw Zriﬁ?yﬁenammg iﬁ 100% 436,729,617 | 1,112,894,380
oAV REHE . - - - 35,592,618 |41,872,860
Newly appointed line-manager training
ERRRRE p— o
l;atlgir:ygint;me by Type ﬁi&zmig}e{e/training %E){l?ﬁ - HOLTT - - - 35,970 32,338
51 RHE » - - - 6,435 10,602
Newly appointed line-manager training
AL EFHE S _ _ _
ﬁiw emﬁoyee training (iﬁ 100% 126,787 457,845
oAV REHE . - - - 8,727 13,928
Newly appointed line-manager training
AHOR R . i 100% - 10.0 9.8 9.7 10.1 9.1
Human Capital Return on Investment Group

¥ (GiLm-(REBERU—REEE- )/ S

* Calculated as (Total net sales - (Selling Expenses and General and Administrative Expenses - Personnel cost ))/Personnel cost
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i ooy

HERLEE, ZREE Occupational Health & Safety, Health-Focused Management
. ‘ HLyD
1HE NIV | (20235E) i 20195 | 20205FF | 2021FE | 2022FE | 2023FE
Item Boundary Coverage Unit FY2019 FY2020 FY2021 FY2022 FY2023
(FY2023)
SN ERIRF LM E{K — s 1 1 1 2 0
Number of workplace accidents KDDI Case
S5k
Fatal accidents 0 0 0 0 0
TEROBRASERREL # 0 0 0 0 o
Number of serious workplace accidents during construction Case
< X1
el el - 0.03 0.03 0.03 0.10 0.00
requency rate
1 X1
felriatioiand — | 0.00632 | 0.00508 | 0.00100 | 0.00064 | 0.00000
everity rate
744 %2
el - oy 19.0 19.5 23.0 26.0 25.6
wverage overtime hours per month Hour
KVIA = e K2
TR - A 64,943 | 64242 | 76,922 | 85595/ 92,238
wverage overtime allowance per month’ Yen
o %2
s - B 18612 | 1,911.7 | 19341 | 19921  1,891.9
otal annual actual hours worked Hour
IRE AR
ﬁf{fﬁoﬁf@n%j;%aaggolidays granted DES 19.7 19.7 19.7 19.7 19.5
IR BHRIRIRES
ﬁm’zﬁffoﬁf{tn%g?a%%olidays taken DaEys 13.2 14.5 14.5 14.5 14.4
R KBRS R
éitgﬁﬁmagﬁzsrﬁlidays taken % 66.9 73.9 73.8 73.5 73.8
R e % 24.3 22.3 21.8 19.7 18.8
ﬁ:gs’?‘ft(e;gﬁlitae)(legally mandated) % 59.8 63.7 64.5 63.5 62.1
BxnpR | A VIIAVZTBEICES 53
%Z%ﬁfﬁ?&giﬁ?‘ Number of emploT'eDI:]s absenﬁro%n%work due to Person 101 87 124 114 134
Mental Instability*
PIEITA—AZLH H - -
Absenteeism™ Days 3.98 4.38 4.40
TUEYFA—AXLE % -~ -~ 34.7 336 32.4
Presenteeism*® . . .

X1 BESBAESEKEBRREIOBERAEICED < SBMEEOTRFFS THLEL TEYRULD . BESEANSB KX EMERE OB EERL, AR BL S TORLICEELE UL (2023F108)
*1 Calculated based on the formula specified in the Survey on Industrial Accidents of Japan’s Ministry of Health, Labour and Welfare. We had been calculating based on the number of applications for
industrial

accidents, but we have changed to calculate based on the number of cases with more than one day off work in compliance with the calculation method of the Survey on Industrial Accidents of Japan’s

Ministry of
Health, Labour and Welfare. (October 2023)
%2 KDDIFEEEDIEHENS S, FEEMERR
*3 Applicable to KDDI employees in non-managerial positions
%3 FERFRTAELTVSHER
*3 At the fiscal year end
¥4 FTITEUTA—A X LEB—AB Y H1zY OFMERRE - RO FIIEG A%
*4 Absenteeism:Average number of days of sick leave taken per regular employee due to personal illness or injury.
%5 TLEUTA—A XL RN RF YU ICEE UL EHESEDEEHEAEIADOTIIBE(WHO-HPQAER)
*5 Presenteeism:Average percentage of productivity loss among regular employees who responded to the stress check, calculated using the WHO-HPQ.

#BIVS—I XL Employee Engagement
. ‘ HNLyd
1HH ND2F) | (2023FE) B 20195FE | 2020FE | 2021FE | 2022FE | 2023FE
Item Boundary Coverage Unit FY2019 FY2020 FY2021 FY2022 FY2023
(FY2023)
IV —IX I —RAEIEE _
Response Rate of Employee Engagement Survey }%13} % 92.9 94.0 96.7 97.3 97.8
IVT—IXVEDOBVHEDEIS 61.4
Ratio of E;Dloyees w'i_tjh HTghﬁEngag:e:ment % 43.2 53.2 55.0 58.8| (&=
Target: 60.0)

IUT—I RIS —RAEER S
Response Rate of Employee Engagement Survey G%)ﬁ 69% % 92.0 92.8 94.6 93.9 95
IF—IAVEDEVHEDEIE
Ratio of E;ployees i HTghﬁEngag(le:ment % 42.7 51.9 52.4 56.6 46.2

(IVT—IXVRRAEICE HREOPUNRL, BH, FEE RLRDEBRIEENTNET.
‘The engagement survey includes measures of job satisfaction, purpose, happiness, and stress.

ANLYIR>FTEBER-RICHELTVET,
+The coverage is calculated based on operating revenue.



ESGT—%
ESG Data

KDDI#%= &1t
KDDI Corporation

HEEHE2024F8829H

Last updated: August 29, 2024

i ooy

B Remuneration
. ALy
BB KIS | (2023FE) By 20195 | 2020FE | 20215 | 2022FE | 2023FE
Item Boundary Coverage Unit FY2019 FY2020 FY2021 FY2022 FY2023
(FY2023)
N2 X1
:Asi?affffiialawq i - f3 9300662 | 9,484,602 | 9,454,416 (9,432,871 | 9,869,482
E=l EAK — — — —
1% 2 DI FERGERM Marl% Baﬁ:@alary %}%ﬁ Million yen 234 23.8
A}/erage annual remuneration
of excectives ~ 4~ = 3
EXfR+ 2747 — — —
Basic sualary + Incegt_ives 33.0 33.1
ey EAK _ _ _
Fenr%ale Baﬁ:@alary 26.1 28.5
EARG+1oe0747 — — — 34.9 38.0
Basic salary + Incentives . :
E=l A S — — —
Marl% Baﬁ:@alary Grot‘::a 100% 18.0 13.6
BEARG+1ot0747 — — — 23.6 17.5
Basic salary + Incentives : :
ey EAK — — —
Fenr%ale Baﬁ:@alary 9.7 7.8
EXB+10EIT4T — - - 12.8 10.0
Basic salary + Incentives . :
St IR K = HAM — — — 9.2 9.5
EIERE DI RIEREM Male Basic salary KDDI Million yen " )
Average annual remuneration
of managers EARG+1oe0747 — - - 13.6 14.0
Basic salary + Incentives . :
ey A — — —
Ferrniale Ba?\gc@alary 8.5 9.1
X +10EIT14T — - - 12.7 13.3
Basic salary + Incentives . :
E=l K pet — - —
Mar% Ba?\gc@alary Groﬁ 100% 7.7 7.3
EXB+10EIT14T — - - 10.5 10.2
Basic salary + Incentives . :
ey K — — _
Fenrr%ale Ba?wgctffalary 5.1 4.9
ERG+1oe0747 — — — 6.8 6.6
Basic salary + Incentives . :
St p-%N ) Bk — BAM — - — 6.2 6.3
JEE TR 0D T3 S R REN Male Basic salary KDDI Million yen " )
Annual r_enlmnerlation for non-
managerial employees it EA _ _ _
Female Basic sualary 4.8 5.4
E=l & i — - —
Mar% Ba?ic%saalary (iﬁ 100% 4.4 3.8
it A4 — — _
Female Basic sualary 2.9 2.3
£25EE _ _ — _
BHEAESER (HEED |Al emplovees (e % 770 | 783
BUNEEDER)? pypu
Gender pay gap* FE™ _ _ _
Full-time employees™ 78.0 78.7 v
N—h~- Bt S _ _ _
Panftmignqd*%idfterm employees 84.2 83.2

X1 BHE5BIUEENESEET

*1 Average annual salary includes bonuses and extra wages.

%2 Faritas  TEBRtEs
*2 Average female wage/Average male wage

%3 &M 2023F481H~2024%F3A31H, LM OBEEEICHST DEROHGEICEIT BE# ) (FR2TEERE643) DRECE DTEIRXFEICHS T 2BMNEE(CHT I ZEDESDEIAGER L

*3 Aggregation period: April 1, 2023 - March 31, 2024.Calculated the ratio of women'’s average annual wages to men’s average annual wages based on the "Act on the Promotion of Women’s Active
Engagement in Professional Life’ (Act No. 64 of 2015) in the most recent fiscal year.

BEERIERIZRIFDT —9IVERLTVET,
‘Recent data with third-party guarantees v.

ANV IIFFTEBER—RICEELTVET,

+The coverage is calculated based on operating revenue.
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JI1=7 8@ -#RG#E2EH) Community Involvement and Development(Social Contribution)
N H\LyD
| NOUF) | (2023FE) Livs 20195%% 2020FE 20215 2022FE 2023FE
Item Boundary Coverage Unit FY2019 FY2020 FY2021 FY2022 FY2023
(FY2023)
HAEIEBRGR 2 tpx - fEr 10.1 9.7 2258 34.1 22.7
Social Contribution Expenditures**? KDDI Billion Yen
HHEHE etk _ & _ _ _ _ 10
Total Donations KDDI Billion Yen
[+a FOVToh S S SHE
"The Plus Alpha Project Program”* Total Donations of each %;{é; - YFEn 8,679,000 10,000,000 10,000,000 10,000,000 10,000,000
year
T+ FOI T FF5ERIRE Gz
"The Plus Alpha Project Progr" Number of Donor Organi- 49 58 61 66 61
Organizations zations
T+ FOY T EEIRAD S DRETF (R
"The Plus Alpha Project Progra?n" Total Amount of Donations Yen 83,802,520 92,481,520 102,481,520 112,481,520 122,481,520
NS 271 PRERHIBERI AR Bk —
{/c‘)tunte:r leave * KDDI Person 17 0 3 0 0
X1 HAREMENTHO CERENLEEREICIREIETHHE0. [BrAE] [FERs4
*1 Advertising expenses and membership fees are excluded even if they have the goal of social contribution. Political contributions are not included in total social contribution expenditures.
X2 HAEMEDZLIEREICIERSR) S LUTHEOFNEIFEFT
*2 In-store fundraising and employee donations are not included in total social contribution expen ditures.
%3 EEBNHMNTT O HAREMEE Z RV MEL. RAUNIBU 2 £8% KDDI(RH) AMEEBICRD > THRERFEICHL
*3 KDDI donates the amount of money corresponding to the points to charitable organizations on behalf of its employees.
TKDDIDEREHRES IVFEEIRE Information Moral Courses
. NP "
| RouS | (2023FR) BT 20195 20205 20215 20225E 20235
Item Boundary Coverage Unit FY2019 FY2020 FY2021 FY2022 FY2023
(FY2023)
[ZVik-r—51&£%=E) KDDI Smartphone and Mobile Phone Safety Classes
JIZTEIT FREB BK —
For Eld:rs: Nu:\:ber of times held KDDI Times 189 93 123 151 136
V=T SENE 3,045 1,282 1,633 1,895 1,796
3 pants Person
BOERT FfERE
Fﬁor/YoutI;: Num’;er of times held Times 4,332 2,608 3,217 3,304 3,223
BYEFAT ZEAK #7975 #9337 # # #5874
For Youth: Participants Person Approx. 790,000 Approx. 330,000 Approx. 490,000 Approx. 530,000 Approx. 580,000
BRERITT—oYay TRILRTREI 2 YK de Bk )T5Y—) Workshop-style classes for high school students: Raise DRR Literacy with Your Smartphone
FRAERER K —
S’r:hools KDDI Schools 19 3 9 16 16
SN 937 115 489 478 438
articipants Person
1&#t+a171 Cyber Security and Privacy Protection
. ANLYT "
| NS | (2023FE) BT 20195 20205E 20215 20225E 2023FE
Item Boundary Coverage Unit FY2019 FY2020 FY2021 FY2022 FY2023
(FY2023)
MRS DN —IREEICHDS BRUBREY—ERDY—
E2 I bt - # 0 0 0 0 0
Suspension of telecommunications services due to cyber KDDI Case
attacks from outside
BRHNS DA IN—IEECHES (EAFHRALAFE 0 0 0 0 0
Leakage of personal data due to cyber attacks from outside
BABRORA M 0 0 0 0 0
Divulgation of personal data
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vironment

CO2#kitiE CO2 Emissions
LYY
EE Keousy | Gozaim) 201968 20204 202158 20226 20238
Item Boundary Coverage FY2019 FY2020 FY2021 FY2022 FY2023
(FY2023)
23— HREE 20— T 2R OB = H T _ o o o o 20255 3AMEFE
Third-party guarantee for Scope 1 emissions and Scope 2 emissions Planning to obtain in March 2025
20— T3DE=FERIL —
Third-pary verification of Scope 3 emissions o o o o} e}
COtm - t % t % t % t % t %
Z23—F1* B Bk —
g BERE o b 6,581 | 0.10 5746 | 0.09 7,976 | 013 5747 v | 0.09 5451 0.10
e 100% 25169 | — 25420 | - 27,687 | — 88383 v | - 28,432 -
ZO—F252(7—ryR—2) IRIVF RO Bk _
e s Nk Inlrec G mssonsfrom consumotion of bl 1,041,559 | 1613 | 1,049,105 | 16.28 | 1,090,954 | 17.71 | 944876 v | 1523 | 641,922 11.42
e 100% 1352131 | — 1,296,381 | — 1492,048 | - 1318013 v | - 975,173 -
Z3-T2"(Q—v3UR—2) i _ _ _ _ _
A o e 100% 1,486,924 1,475,724 1,614,118 1475170 v 1,411,040
23—+ 2HREEBAE (Y =TV hR—2) — — — — —
A ez e e RIS (e b - 1,048,140 1,054,850 1,098,929 950,622 v 641,922
e 100% 1,377,300 | - 1,321,801 | — 1519735 | — | 140639 v | — | 1,003,605 -
23-73% A7I—1 BALERE- T L taix - 3,529,472 | 54.65 | 3,581,713 | 5557 | 3,373,587 | 54.77 | 3,388,959 54.64 | 3,251,795 v | 57.84
Scope 3 Category 1 Purchased goods and services KDDI
172 AARE 1,584,908 | 24.54 | 1486988 | 23.07 | 1,367,518 | 22.20 | 1,464,526 23.61 | 1477618 v | 26.28
gory 2 Capital goods
. 23—F1, 22 BFNRVIBBET T
p7IU=3 XL BEED 40188 | 0.62 41,729 | 0.65 43,950 | 071| 153,839 248 17113 v | 208
ategory 3 Fuel- and eneray-related activities not
included in Scopes 1and 2
HFIU—4 Sk, B (L7
HFIU—5 B 5B EERY
Ca?;goryB Waste generated in operations 413 0.01 464 0.01 485 0.01 160)(4 0.00 141 v 0.00
n7I0—6 AR 4,955 | 0.08 662 | 0.01 208 | 0.01 6,114 0.10 6271 v | omn
ategory 6 Business travel
A7) RREDEL 5,043 | 0.08 1,897 | 0.03 2,430 | 0.04 2,088 0.03 1777 v | 0.03
ategory 7 Employee commuting
n739-8 U—ZRECER) 784 | 0.01 514 | 001 527 | 0.01 527 0.01 487 v | o001
ategory 8 Upstream leased assets
AFTU—9 5k, B (T
Ca?;gory 9 Déwnsrream VBJVII‘SDOFT.E(IOH and distribution 0 0.00 0 0.00 o 0.00 o 0.00 0 v 0.00
HFIU—10 HLEMROMT
Cazqcry 10 Eé;:essm?:fnsmd products 0 0.00 Y 0.00 0 0.00 0 0.00 0 v 0.00
HFIU—11 [ BELEBRORR
Ca?;goryﬂ uszcofsold :?oducts 237,008 3.67 268,754 417 259,227 4.21 228,485 3.68 113,206 v 2.01
NFIU—12 HLHRO)
Cazqcry 12 Ezéljof'lif?;:au;ﬁe%cf sold products 205 0.00 150 0.00 127 0.00 979 0.02 918 v 0.02
NFIU—1 U—RAE (TR
peh el RN [ T e 0| o000 o| o000 o| o000 0 0.00 o v| 000
A7IU—14 | TSYFeAX o| o0.00 o| o0.00 o| o000 0 0.00 o v| o000
ategory 14 Franchises
HFIU—15  |B@E
7 S . o| o000 0| o000 o| o0.00 0 0.00 o v| o000
5410,384 | 83.77 | 5390054 | 83.63 | 5,060,794 | 82.16|5251,969" 84.67 | 4974398 v | 88.48
EENPAR A o CLI b = 6,458,524 | 100 | 6,444,904 | 100 | 6,159,723 | 100 |6,202,591% v 100| 5,621,771 100

e T, BB AT AR
1 Heavy ol (crude oil), diesel, kerosene, town gas
%2 CO SUT. & AR OPRKESTHLE)
2 The CO2 emissions for bower consumotion are calculated using the emission factors furnished by electric utility operators. (Emissions from heat. steam. and hot and chilled water consumotion are included.)
#3 RRATTTSF IV EBUERENRA R EOHEITRT 384711 51 ORBEICRBIN TV SHERBE A
*3 Uses emission coefficients indicated in Japan's Ministry of the Environment's Overview of Basic Guidelines on Accounting for Greenhouse Gas Emissions throughout the Supply Chain.
X4 HIEICEENBYITE(2024588)
EER:464
BE®:160

*4 Stated figure is corrected.

Incorrect:464
Correct:160
Hi&YETIE(202458R)
5IERT:5,252,273
EIE#:5,251,969

*5 Stated figure is corrected.

5 HfBIC

Incorrect:5,252,273
Correct:5,251,969
HBUETIE(2024F8H)
1ERT:6,202,895
{5IE#%:6,202,591

*6 Stated figure is corrected.

H6 WiBIC

Incorrect:6,202,895

Correct:6,202,591
BEERIEERIERAOT—5IVENFLTVET,
“Recent data with third-party guarantees v.
ALY IETREBEA-RICHELTVET .
“The coverage is calculated based on operating revenue.
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% En men
IXRIF— Energy
ANLYD
HE K925 | (2023%8) LT 2019&% 20208 202145 20226 20235
Item Boundary Coverage Unit FY2019 FY2020 FY2021 FY2022 FY2023
(FY2023)
EHEE B — Fkwh
A T o B i REIWN 2,262,524 2,357,458 2,468,974 2,216,734 v 2,162,465
& 100% 3,079,800 3,198,506 3,634,732 3,387,049 v 3,328,127
SHERDSS LTS —BEEE i
Nl L rm . N - feol - T 169,349 338,319 379173 488,544 v 967,131
SRR TR 5
BT R o L - Tl 17,406 17,566 17,664 16,649 16,240
BRREYS— ORI —ERE
Eigégyusageatequinmentrrelated%cili!ies %ﬁ - ﬁggc\vy& 903,111 947,613 1,009,802 1,039,214 1,043,504
F—Us— PUE*! i _
Data center Power Usage Effectiveness'! Group g 1.66 162 1.60 1.57 1.56
B i - @ 544 345 364 546 v 393
Fuel consumption KDDI

%1 2019~2021FEIZKDDIDFHE Y 58T —5 09— Hh MR

#1 For FY2019 to FY2021, the number of overseas data centers owned by KDDI is the subject

#2 i B, ATREH AR, LPHRZMR) HEKRRENROABE LT S3%@ ) (BIE) ISR D SREMRAZOHL CHVWTEBIN e

*2 Fuiscgnsumption includes heavy oil, diesel and kerosene (but excludes city gas). The emission coefficient applied to GHG emissions calculation and reporting and disclosure system specified in the Act on Promotion of Global Warming Countermeasures

BRI ERIERIADT -9V EMLTVET .
*Recent data with third-party guarantees v.

ANV IEFTLEREA-RICHELTVET,

*The coverage is calculated based on operating revenue.

&R, FEEY Resources and Waste
5 PSS
HE KoV | (202358) CClivs 20195 20204 20214 20226 20235
Item Boundary Coverage Unit FY2019 FY2020 FY2021 FY2022 FY2023
(FY2023)
KPR (B ) D SE =R 2025%30UITE
Tﬁﬁ%i&i‘fﬁgﬁg of%atfﬁ%;ge (non-consolidated/consolidated basis) - - - o ] o o Planning to obtain in
i B (M5 -S4 ) BB = AR 2025%30UFTE
Thﬁ%ﬁ%&aﬁﬁiﬁi@ \nd@ria%’asgﬁﬁ—consolidaced/consouaaced basis) - - - o ] o 9} Planning to obtain in
xRy HhE B — s
Industrial Waste”! Discharae Amount KDDI t 1,941 2,318 1,945 1,186™* v 1,136
RFUPILIYA IR
N L 792 1,073 1,714 299 138
BRI ER — -
Final Disposal Amount kg 15 200
&R
e I 2 100% t 3,753 3,319 4,822 4216 v 8,069
RFUPILIHA IR _ _
Rez;cu}ng Amount £8 1,571 285
HEAS 2 _ — _
e (TP A 205 531
KEFE"? Bk L3 _
e K i m3 395,134 841,758 937,826 878,595 v 755,299
poicd 100% 674,869 1,156,206 1,630,890 2,050,273 v 1,803,453
iz S 2 100% 674,869 1,156,206 1,630,890 2,050,273 1,803,453
HOHTEE B —
B o t 9,512 8,798 5,313 6,809 6,370
WRBO) - & B AEHIRR
R oz b = t 4,207 4,962 5180 5,358 5,548
BTN T, REREE _ aa
ELble s % 99.8 99.8 99.8 99.8 99.8
1 IFEEERBERY GRERN, BHELOEETS)
*1 industrial waste i normal daily waste from KDDI buildings)
%2 AGEAKFTIE LK, K HK(EELUTKERS)
*2 Water supply, recycled water, well water, excluding waste water
%3 ERFaH
*3 Main subsidiaries
X4 Bl {&5YETIE(202458A)
¥EIERI:1,688
#&1E%:1,186
*4 Stated figure is corrected.
Incorrect:1,688
Correct:1,186
BEBARIERIERHFOT -9V ERLTVET
-Recent data with third-party guarantees v.
NIy IFEERER—RICHHLTVET .
The coverage is calculated based on operating revenue.
BEYRIX IR T L Environmental Management System
B"E BT 202348
Item Unit FY2023
1SO 140071 ZEEAGE™
1SO 14001 Certification Rate" % 100

¥ NRBERF(BBF LB BRI ¥ —EEERT FEHF DS

* The percentage of certified facilities among the target facilities (facilities designated as Type 1 or Type 2 Energy Management specified factories, etc.)
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Environment
KDDIB#Z(20305EB1Z) ::&#&T—% KDDI Target (Fiscal Year 2030 T

arget): Consolidated Data
HE BT 20305
Item Unit FY2030
Eh RE R Ly 3,513,024
SEREATHRIAA
Water Resource Input m/A 12
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HINF>RX Governance

HERIERK - FEBEE(CHH BEIE Items Related to Organizational Structure and Operations

=] By 2024F6H19HEF R
Item Unit As of June 19, 2024

MR _ ERERSREST
Organizational form Company with board of company auditors
BITIFED A 7
Number of independent directors/auditors Person
>S54 2
Female independent directors/auditors
X% ICBEd 2518 Items Related to Directors
TR E DD B A
Number of directors prescribed in the articles of 20
incorporation Person
R DI DI =
Tenure period of directors prescribed in the articles of v 1
incorporation Eay
IR aDZER _ SRERESRIIFELTVEN)
Presiding officer of Board of Directors Chair (President and Chair person are separate posts)
EREER DAL 12
Number of directors Person

S5 3

Female directors
FESMERRRIE DB 6
Number of outside directors Person

S5t 2

Female outside directors
FEALERIHER DS SIMIRBICIEE SN T D A A
Number of outside directors designated as independent P 4
directors SRl

>54ft

Femle outside directors designated as independent 2

directors

ESE1RICRA95EIE Items Related to Audit & Supervisory Board Members

remuneration/average KDDI employee annual salary
(As of March 31, 2024)

ERLDEBERDEH A
Number of auditors prescribed in the articles of 5
incorporation Person
EBEDAK 5
Number of auditors Person
HAEEERDZRERR — BEIELTLS
Outside auditors Appointed
HABEERDAE A 3
Number of outside auditors Person
HMABEERD D SMIRESICHEESN TS AR
Number of outside auditors designated as independent 3
members Person
HTRBONK St A |ss
Number of executives® Male Person

Eegis

Female 2

&5t

'Il':(l)'lc:al 37
ZMfth Others
BUAEROEADEE _ 9
Implementation of anti-takeover measure Not implemented
RRIUHZALRDERM ~ KDDI#TETIIFUX
(2024%3H3188S) "
President and Representative Director Times 21.6

X EUHRITIREABEMRS
* Excluding Executive Officer, Director (4 persons)
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HINF>RX Governance

E#%1%= Board of Directors Meetings

me | some | cozone | conm | zozenm [ ogame
Eﬁﬁ?fgf meetings held Ti[nE1|es 12 1 12 n 12
HEREROmEE % 100.0 100.0 100.0 100.0 99.0
HABmROLEE % 100.0 100.0 100.0 100.0 100.0
HAREROLRE % 97.2 90.9 100.0 100.0 97.2

/B Remuneration

RS LUEERDHRMENDIE(2023FEE) Remuneration for Directors and Audit & Supervisory Board Members (FY2023)

HRENEDTEERIDHEE Total remuneration by type

Outside Audit & Supervisory Board members

ZREXS L tivs » X AN
Executive classification Ont | BENEORE | EAE oy st agm Bk
Total Basic S Stock Number of eligible
remuneration remuneration compensation members
(Unit: Person)
B (RS ERHIR 2 R <) al!
Direct%rs (excludingxoutsided irectors) MEon . 711 31 247 153 8
FEAMERAHIR — _
Outside dirictors 12 12 7
EERHNEBERERS)
Audit & Supervisory Board members (excluding outside 71 71 - - 2
members)
HABER 67 67 _ _ 3

% _EEEDEEDIIMABRUEHICIE, 202356 521 BREDEIIMERMERRREDRZE > GRIEUVZEFHR 2 BRUMNRMHR 1 BEBATVE T 85 BSOIRARIE. 5%

BEROBRERYUET,

ul
X

* The number of directors and the amount paid above include 2 directors and 1 outside director who retired at the conclusion of the 39th Annual Shareholders
Meeting held on June 21, 2023. In addition, the number of bonus recipients is the 6 excluding the retirees.

BT EERBR S EHIREFELL (A S BRI o 2 BB S SRE SR RE VW TVET,
* In addition to the above, adjustment payments to directors in lieu of retirement allowance were resolved at the 20th Annual Shareholders Meeting held on

% _EEELSHC. 200456 A 24 BRMENDSE 2 0ERMK IR RIS

June 24, 2004 in connection with the cancellation of the executive retirement bonus system.

X EEEOERBRMNE S UESEEIIRM TH Y | VRIS IERERIRIN T I,

* The basic remuneration and bonuses above are monetary remunerations, while stock compensation is non-monetary remuneration.

EEEDHRENT1EMAL L TH I3 EDHRMENHREE(2023FE:347)
Total Remunerations and Bonuses of Board Members Who Receive Over 100 Million Yen (FY2023: 3 people)

RENEDIEERIDHEE Total remuneration by type

e l?i'%fi T BSOS | A S kA
remuneration remuneration compensation
HwEn B AR 157 67 57 33
Eﬁi@zﬁkahashi ﬂﬁ!ﬁ 213 80 83 50
‘Il_-:"g?l;‘ijﬁzzmamiya ﬁﬁlﬁ 109 47 38 24

X FEEDEABIME SOESIF SRR THY . IR LIFEERIRIN T T

* The basic remuneration and bonuses above are monetary remunerations, while stock compensation is non-monetary remuneration.
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HINFUR Governance

5147 2R Compliance

ANLYD
pE(E] NROUF) | (2023FE) By 20195%%E 20205 20215E 20225 2023FE
Item Boundary Coverage Unit FY2019 FY2020 FY2021 FY2022 FY2023
(FY2023)
INTRA Y S DIEBAER S — # 173 220 130 259 170
Harassments Group Case
PR ZOMOIY TSP R BRI
gg:;ﬁ‘l?;‘t‘iﬁns Reasiad Othei comnliancejvioljations R C‘jse 296 451 426 402 502
(whistleblowing)
P
ait sl 469 671 556 661 672
A pai - o 600 600 600 600 600
Political donations (in Japan) KDDI Ten t?g:sand
S O —Z8& _ _ _
JAMBS S Z B ; 0 0
b?l‘?ﬁl'f. Lobbying

Total Contributions &
Expenditures for

Political Influence $¥%@1‘$’\(7)?Zﬂjm — — — 0 0

Expenses for Trade™

ZDM3H — — —

Other Expenses 0 0
SERCRBINAEIC £ BIEHTEE BR — s 0 0 0 0 0
Legal action due to corruption or bribery KDDI Case

BEURES ek _ # _ _ _ 0 0

Bribery cases KDDI Case

BEDTSANI—ICETBT—%
Estcd

= e (— ase

ﬁ_y‘;ﬁ‘@.ﬁiggﬁk rP:[r;ggnel and labor management

iﬂ?é{@&gﬁﬂ |

Code of conduct an #Uﬁ*ﬁ&ﬁﬁiﬁ gw #F

SticSLSaches Conflicts of interest related KDDI Case 0 0
NF—OVFVIITRIFA A5 —
b Ell ] Bk - # - - _ 0 o
Money laundering or Insider trading KDDI Case
related

M@%EW\%R{;@

VKCEY %52 ==y~

Violations, Including Z%BU%E[;/\?XXJ" B _ # _ _ _ 1 5

Human Rights Discrimination and harassment related KDDI Case

Infringements and

Harassment

BIEESICNT 58K B4k _ “* 0 o 0 o R

Violation of environmental laws and regulations KDDI Case

e &

RERNEICNT 3ER

Violation of the Act Against Unjustifiable Premiums and %{g} - Cﬁe 0 0 0 0 0

Misleading Representations

X1 BUAMBESEHNRVNTRTFE T BREDRFANERZH :BSR 38FUSD. UNGC 1865, RE100 5FUSD
*1  Major expenditures for sustainability-related organizations without political involvement: BSR 38 Thousand USD,UNGC 1.86 Million Yen,RE100 5 Thousand USD

i RINAREE (2023%FE) Income tax by region (FY2023)

ENATSHL e
" S e | GERRIEC) e
] Eifiy ppllat=) D] GIEEe Income tax M RER
Country/Regions Unit Revenue Profit before tax| accrued Income tax paid Numlber of
(excluding tax (Uenmit;-’ g;’fse;n)
effect) .
ERAL 8/
Dome?tictotal 100 MiElllion Yen 55,394 10,663 2,960 2,674 47,051
P
Zotast oorEl 2,146 A735 89 75| 14,237
SRR TR LA =
Am:unt on the consolidated financial statements 100 MiElllion Yen 57,540 9,927 3,050 2,749 61,288

MOEREMSRREN—RICIERL

*Based on the consolidated financial statements
RBEFRBEIUTESR

KDDIZ')L—7 https://www.kddi.com/corporate/group/

Names of entities and primary activities are listed below
KDDI Group https://www.kddi.com/english/corporate/group.
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